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Announcements/Updates

· Paula Espizona, Ethnic Studies, UCDHSC, is the Principal Investigator of the Colorado Front Range Latino Community Network – 2.5 years of the grant remain. 

· Cynthia Sneedon, NCI, National Information Services, Rocky Mountain Region reported that:

· 8 town rural meetings were held in June and meeting for remaining rural areas will be scheduled in the fall.

· Several Metro area meetings are planned

· Hopefully there will be increased membership in CCC from the rural meetings

· The project is working to meet the objectives of the HDTF of expanding awareness of cancer related health disparities.

Cerise Hunt, Office of Health Disparities of the Colorado Department of Health and Environment

· Discussed the history, mission, and functions of the OHD 

· Noted that the OHD 2005 Report is available and that the 2008 report is forthcoming

· Noted that the OHD is developing a strategic plan and that they have a draft document and will finalize the plan in November, 2007; HDTF should send comments to Alice on the Strategic Plan by August 8th. The plan hopes to strengthen the role of the commission  Alice and Sean Davis will attend the OHD Strategic Planning meeting in August to assist with drafting the plan.

· A35 Program

· Funding announcement will be available with the intent of reducing health disparities statewide (in the statute) It is anticipated that the RFP will be issued in November 2007.

· Questions were posed about the use of the A35 funds for translator services and/or scholarships to attend national conferences – it was advised to check on these as allowable or nut under the RFA

New Business: Health Disparities Task Force

· The Task Force has a commitment to be a champion for Health Disparities in the coalition.

· TF is committed to engage in networking and sharing of resources.

· A goal of the TF is to determine priority topics

· Recognize that we will not allow disparities to be distilled to finances alone, but recognize that these are multi-faceted complex issues.

· HDTF original objectives were very broad and not measurable

· Next phase in growth of the HDTF is to identify key areas with which we can make measurable objectives.

· Three Key Issues have been identified

· Cultural Competency Training

· Current activities:

· CFMC recruited 50 physician/practices into cultural competency training

· Reviews of OMH training (mixed)

· NMA, NAFPP provide credible training

· Resources are needed for translator services

· Jose Reyes conducts trainings

· How can HDTF move these activities forward?

· Workforce Development

· Increase diversity in health care workforce

· Identify current initiatives

· Invite Jason Thompson from Health Sciences Center to discuss current work at HSC

· Patient Navigation – plan to include Patient navigation as a subcommittee of the HDTF

Note: The HDTF will hold a face-to-face meeting prior to the CCC Annual Meeting to discuss priority areas and set measurable objectives.

